	Public Health Retrainee Candidate Interview Objectives
	REVIEWED

	
	YES
	NO
	N/A

	1.  Introduce yourself, Thank them for considering PH, ask candidate to tell a little about themselves (ask why they are interested in PH, what they know about us, what they expect out of the job, what other AFSC’s they are checking on) 
	
	
	

	2.  Discuss the Public Health career field:  specialty summary, duties and responsibilities, specialty qualifications, ASVAB score requirements. (Use AFMAN 36-2108, attachments 32 and 39, pages 319 and 366 respectively)

Discuss skills needed to be successful in field (speaking; writing; analytical reasoning, critical thinking, confidence speaking in front of large audiences/speaking to high level individuals, interviewing and investigative skills) 
	
	
	

	3.  Review the CFETP, emphases on core tasks.  Make sure individual knows public speaking is a big part of the job.
	
	
	

	4.  Evaluate verbal skills.  Have the candidate read something aloud (rainbow passage or some other short passage)
	
	
	

	5.  If the candidate brings EPR’s (as many as possible, preferably 3-5) review them.  If they did not bring them ask them to get copies.  Reviewing should be a condition of agreement before you do a letter of Recommendation.
	
	
	

	6.  Ask for letters of recommendations/reference or talk to members 1St Shirt, Commander, flight leadership or supervisor, find out if there have been problems (UIF, article 15, control roster, etc.).  Consider obtaining references from outside Flight and Squadron.
	
	
	

	7.  Find out if the member is on a permanent profile, assignment limitation code.  We would prefer member’s World Wide Qualified.  Currently we can not refuse someone based on World Wide Qualification alone.
	
	
	

	8.  Require the member to write a short paper, describing why they want to be in Public Health? (What they think they can do for our career field?, What they expect to get out of it?  What they can bring to the career field?)  If the member is serious about retaining into PH they will do it.  The letter serves two purposes.  First it will help evaluate the individuals writing skills and second it shows a level of commitment.  Only someone who is serious about retraining into PH will take the time to write the letter.  
	
	
	

	9.  Explain the approval process for retraining.  Base PH offices perform interviews and make initial recommendations to MAJCOM??  
	
	
	


RAINBOW PASSAGE

When the sunlight strikes raindrops in the air, they act like a prism and form a rainbow. The rainbow is a division of white light into many beautiful colors. These take the shape of a long, rough arch, with its path high above, its two ends apparently beyond the horizon. There is, according to legend, a boiling pot of gold at one end. People look, but no one ever finds it. When a man looks for something beyond reach, his friends say he is looking for the pot of gold at the end of the rainbow.

