RETENTION INTERVIEW FOR PUBLIC HEALTH PERSONNEL

1. Rank:

2. MAJCOM:

3. Base: (Optional)

4. Planned Separation Date: (Month and Year)

5. How many years do you have in (Active Duty)?

6. Circle the highest educational degree you have:

a. HS Diploma or Equivalent

b. Associates Degree

c. Bachelors Degree

d. Masters Degree

e. Other (Such as a Technical College Certification)__________________

7. What areas have you worked in within PH: (Circle all that apply and state how long in years or months as appropriate)

a. Food Inspection 


How Long ___________

b. Facility Sanitation


How Long ___________

c. Communicable Disease Control
How Long ___________

d. Occupational Health


How Long ___________

e. Medical Intelligence


How Long ___________

f. Deployment Surveillance

How Long ___________

g. Member of Decon Team

How Long ___________

h. PAM team member


How Long ___________

i. Other (Specify_______________)  
How Long ___________

8. Which classes have you attended:

a. Basic PH Officers course

b. Advanced Officers Training Course

c. Team Aerospace Operational Solutions Course

d. PH Specialists Course (3 level enlisted)

e. Journeyman Course (5 level)

f. CONOPS course

g. Applied Epidemiology

h. Population Health Epidemiology

i. Operational Entomology

j. Decon Course

k. Hearing Conservation Course (1 or 2)

l. Team Aerospace Funding Course

m. Distance Learning tools

1. Food Safety

2. Principles of Epidemiology

3. Vector Borne Disease Control

4. Office Management

9. If planning on separating…why?:  (Circle all that apply)

a. Civilian Job

b. Schooling

c. Family Reasons 

d. Financial Hardship

e. Medical Hardship

f. Do not like this job

g. Do not like the leadership at this location (personality problems)

h. Do not like the AF as a way of life

i. Lack of supervision and mentorship

j. AF is not compatible with my personal goals

k. Operations TEMPO (too many TDYs and deployments)

l. Not enough of a challenge with the job

m. Not enough money (poor pay and allowances for my skills)

n. Transferring to the ANG or AF Reserves with similar job 

o. Transferring to the ANG or AF Reserves with different job

p. Other Reasons:  please specify ________________________________________________________________________________________________________________________

10. What can have your supervisor do to convince you to stay on active duty (if anything)?

11. What can your commander, First Sergeant, squadron or group leadership do to persuade you to stay on active duty?

12. What can the PH Corporate Board, Associate Corp Chief at AFMOA, or your enlisted Career Field Manager do to convince you to stay on active duty?

13. Is there anything that anyone in the AF can do to prevent you from separating from the Active Duty?  If so, what and whom?

14.  Is there any other information you would like to share with the PH leadership (to help improve things for future retention efforts)?

