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PH POCs
AFMOA DSN 297

Col Deneice Van Hook 4280

Lt Col George Prascsak 4269

Maj Linda Bonnell 4216

MSgt Mark Mellinger 4340
ACC: DSN 574

Lt Col Bill Courtney 1268

SMSgt Theron Reed 1294
AMC: DSN 779

Col Rex Brennan 6336

CMSgt Rich Johnson 6336
Space Command

Col Don Coates 692-6810

MSagt Phillip Davis 276-0648
AFMC

Col Judith Holl 787-6728

SMSgt Annette Semasko 875-8612
AETC:

Col Tom Stedman 487-6536

CMSgt Bill Hollowood  554-4153
USAFE DSN: 314-480

Lt Col Fred Kelsey 7670
MSgt Therese Huss 2004
PACAE: DSN: 315-449-

Lt Col Paul Rehme 2332 X 269

SMSgt Mary Gill 1269
AFSOC:

Lt Col Timothy Woodruff

MSgt Brent Fenton 641-5625
Reserves

SMSgt Patricia Tooley ~ 497-0600
ANG: DSN: 278-

Lt Col Cynthia Cogburn 8556

MSgt George Silvas 8556

: USAFSAM: DSN: 240-

Col Diana Barnicott 2269

CMSgt Rich Hollins 3766

CFM CMSgt Jeff Strout

Andrews AFB  857-6720 or
Bolling AFB 297-0235

Recognition Time

It isthat time of year again to start putting those
awards packages together to recognize your out-
standing personnel. | am sure most MAJCOMS
have sent out the call for the annual awards pro-
gram. It isthat timeto invest the time to evauate
your people and determine who is the best candi-
date for these awards. Many bases have more than
one in each digible category...and they hold a
mini-board to determine who will be submitted to
MAJCOM. Unfortunately, there are also bases
who do not submit anyone for any of the catego-
ries.
| have traveled around to many bases this past year
and was very impressed with the Public Health
people | met. | also know that many folks have de-
ployed and have accomplished some very impres-
sivefeatsthis past year. | anticipate some very
competitive packages for our annua awards pro-
gram. Check with the AFI 36-2856 attachment 19
for the requirements for our awards program. Y our
MAJCOM will send out the timelines for turning in
packages for this year’s program. Please do not
wait until the last minute to put these packages to-
gether. Waiting until the last minute might make
your package late which might lead to it NOT be-
ing considered. That would be an injustice to your

people. Be proactive and have
the package ready early...you can
always leave alittle space for
adding late accomplishments
such as NCO of the Y ear for your
installation (if your boards and
announcements are early enough)
etc. Not taking the time to recog-
nize your people because you are
too busy...is not agood excuse
for hurting your people. If they
deserve the recognition...then in-
vest the time in recognizing
them...even if no one ever took
the time to recognize you.

HavingaMAJCOM or USAF
winner says alot about the indi-
vidual, your office, your writing
ability, and most importantly the
accomplishments of PH in gen-
eral. | have said many times that
we have great people doing great
things...they are out there in the
trenches making a huge impact
on our USAF everyday! | ap-
plaud each of you for what you
do...now supervisors...don't you
think you could squeeze in the
time to write up a package and
get it turned in?

Merger EPR Changes

closely matched to your organizational structure.
Also make sure you are using the correct duty titles

and job descriptions that match what the individual is

The upcoming merger will cause some
personnel moves. With these moves
there might be some changes of report-
ing officials...resulting in the writing of
EPRs. You might want to plan out
these changes early if you can to pre-
vent an overload of paperwork all at
onetime. You might want to also de-
sign arotation plan for all 4E personnel
(current and new) to include who will
rate who so your EPR structureis

actually performing and that it matches their skill
level and meets current AF guidelines for duty titles.
Ensure that clinical duties are removed from the job
description before you finish EPRs on previous 4F
personnel who are now working as 4E0X1s. How-
ever, it isappropriate to write about their clinical ac-
complishments on the reverse side of theform...just
not listing clinical dutiesin the job description. Ask
your First Sergeant, MAJCOM functional or send me
an e-mail if you have any questions concerning EPRs
with the merger.
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Skunk Works...We have Great People Doing Great Things!

DATELINE:
Laughlin:
Capt Altino
McKelvey re-
turned from a
90 day de-
ployment.
DATELINE:
Goodfellow:
SSgt Connie
Moraes and
SSgt Christopher Shetterly just returned from a de-
ployment and Connie just pinned on SSgt 1 Jul 02.
DATELINE Tyndall: SrA Grant Prince and SrA
Holly Danford were selected for promotion to SSgt.
SrA Michael Agnew returned from deployment in
mid June. SSgt John Fenwick returned from deploy-
ment in mid July. Capt Christily Silvernale returned
from deployment in mid September and Capt Carl

.h.
-

requirements for her CCAF degree (will graduate
soon).

DATELINE Langley: Lt Col Laura Trent pinned on
Lt Col 1 Oct 02. SSgt Carisa Petit-Frere has been se-
lected for promotion to TSgt. SrA Steven Creek
pinned on his rank thislast July. SrA Cricket Good-
win and SrA Carlesha Hodge were sdlected for pro-
motion to SSgt. SSgt (S) Carlesha Hodge was mar-
ried to SrA Aaron Wedey Roberts, a 4N, so this
meansthat Langley isway out ahead of therecent
merger trangtion!!! SSgt Latonya Dease and SrA
Steven Creek received the 1st MDG Top Three Mirro
Award this quarter! SrA Creek aso was selected as
the Airman of the Quarter for AMDS. Lt Sherry
Spriggs received the “Warrior of the Month” for Jul
02, aletter of appreciation along with a coin from the
Camp Legjune Marine Infantry Unit Award forward
deployed to Kabul for her outstanding performance
while deployed to Bahrain.

Williams separated in late September and TSgt
Debra Santos will be retiring 1 Nov.

DATELINE Altus: Capt Eaton will be back from
her deployment in January. Our new 4Es are; TSgt
Paul Williams--who puts MSgt on 1 Nov 02 and
SSgt Anita Campas--who is cross training to Air
Traffic Control May 03.

DATELINE Spangdahlem: We welcome our new
4E's. TSgt Shawn Rickey, TSgt Michael Waller,
SSgt Glenn Rameres, and A1C Brandi Perryman.
DATELINE Aviano: Yvette Taylor (former 4F and
new 4E) will pin on SrA (BTZ) with a DOR of 10
Nov 02.

DATELINE Offut: SSgt Jasmin Stewart was se-
lected as the Squadron NCO of the Quarter for the
3rd Quarter of 2002.

DATELINE Shaw. TSgt Robert Ramsey was se-
lected as the Squadron NCO of the Quarter (3rd
Quarter 2002); A1C TiaMullins was selected as
Squadron Airman of the Quarter (3rd Quarter
2002); and Ms Deloris Epps was selected as the
Squadron Civilian of the Quarter (3rd Quarter
2002). Ms Epps has since been selected to fill aver
cated position as the MDSS Squadron Com-
mander’s Secretary. Thisisto show you that even
though two officers, one NCO, and one airman are

DATELINE Travis: Amn Candyce Basham - Amn
of the Quarter Mar - Jun 02. Amn Basham is a sdlf
starter; she made significant contributions to the
flight, squadron, and wing since arriving at Travisin
Dec 01 from the school house.

DATELINE Ellsworth: MSgt Codney was selected
as the squadron and group SNCO of the Quarter for
the 3rd Quarter of 2002. TSgt Gibson was a recent
graduate of the NCO Academy and earned the Com+
mandant’s Award and was selected as a Distin
guished Graduate. SrA Nicole Garcia achieved the

deployed, two SSgt selectsarein ALS and one SrA
is on convalescent leave...our people still can
achieve great success and get the mission done!
DATELINE USAFSAM: New instructorsfrom
merger: MSgt Curtis Nagle, MSgt Joel Berry,
TSgt Melissa Gillette, TSgt Dorothy Hare, SSgt
Allison Heintzelman, SSgt Heather Rice, SSgt
Timothy Kronk. New Traditional 4E’s arriving;
SSgt Mary Bohner and SSgt Crystal Kiessling.
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Base Focus: Assignment Ellsworth
Submitted by: TSgt Grant E. Gibson

Ellsworth AFB is home to the B-1 Bomber, affection-
ately known as the Bone. We are located in the deep
south, South Dakotathat is. The 28" Bomb Wing keeps
very busy. We have been the lead bomb wing in several
recent skirmishes throughout the world. Asyou canimag-
ine, Public Health has been very busy with deployment
issues. Ellsworth has awork force of about 3300 active
duty and civilian employees with an additional 12,000
beneficiaries to keep the Public Health Element humpin’.
Asyou continueto read, you will quickly realize Ellsworth
Public Health Team has a very diverse make-up.

Our leader, we let her think that, Capt Pamela War d-
Demo, who hails from New Hampshire, has been here
since January of thisyear. She says she hasreally enjoyed
her stay here so far. She stays busy on her off-time (not
sure when that is), by hiking and bicycling in the Black
Hills. When | asked her, “What has been your proudest
moment in the military?’ she answered, “1 haven’t been
frag'd yet!!” (asfar as she knows) When Capt Ward-
Demo grows up she would like to work in international
health.

The NCOIC is M Sgt Walter Codney from Bedford,
OH. Hearrived at Ellsworth in May 01. MSgt Codney is
adie-hard, devoted outdoorsman; he enjoys killing things
with his primitive, homemade archery equipment and can
always be found patrolling the woodlands of the Black
Hills. He was once heard saying, “ There isn't any part of
an animal that can’t be utilized in some fashion.” MSgt
Codney feels that he has successfully completed his Grand
Slam of the Midwest (Minot, Offutt, and Ellsworth) and
now dreams of one final assignment... ALASKAI!! I'm
surethat’sin the Midwest of something.

The next two NCO’s are the up and coming, near to the
future, Public Health NCOIC’ s somewhere. They are
TSgt’'s Terry Davis and Grant Gibson. Any Takers?

TSgt Terry Davis who is very proud to be from God's
Country, no not Texas, but Clarksville, IA. Terry cameto
us as a retrainee from the Security Forces career field in
April 01. He has had some adjusting to do as a medic. He
always wantsto put people at attention when he interro-
gates, | mean, talksto them. His aspirations are to some-
day retire, open asmall bait shop and tell lies about his
military career. He also wants that dream assignment be-
fore retiring; he said something about Alaska or England
(hint hint Chief Strout)

TSgt Grant Gibson, is also from God's Country, just
not as proud of it. Grant cameto usin Oct 99 after com
pleting a four-year tour as an Airman Leadership School
Instructor. Like Terry, it amost seemed like he was are-
trainee after returning to our career field. We had to teach
him all the Public Health stuff again (how quickly we for-
get). TSgt Gibson was just recently the proud recipient of

the Commandant’ s Award and a Distinguished Graduate of the
NCO Academy. One of his proudest momentsin the military
was meeting now Secretary of State, General Colin Powell.

Our Staff Sergeant tier consists of SSgt’s Karen Stone and
Mary Bohner; long time neighbors from New Y ork (they didn’t
know each other until now).

SSgt Karen Stone arrived herein April 02 from a hardship
tour in Kadena. Her hobby, family, and proudest moment in the
military are all onein the same: her daughter Alysha. Alysha
was born in May of thisyear. So after six weeks maternity leave,
two weeks regular leave, and a couple of down days, she finally
started giving Uncle Sam her worth in late July. Karen says
when she grows up she wants to do some kind of social work.

SSgt Mary Bohner joined usin Feb 99 from Turkey. She was
just selected to be an instructor at Brooks, teaching the finest the
Air Force hasto offer. She will be leaving usin late September.
Her hobby and life right now are working on her Master of Pub-
lic Health degree. Mary was selected as ACC’s NCO of the Y ear
in 2000. Good Luck Mary.

Finally, but certainly not least, the work horses of the team,
our airmen. They are SrA Nicole Garciaand A1C Kristina
Engel.

SrA Nicole Garcia formerly fromKilleen Texas (she thinks
it's God’s Country) arrived here from tech school in Apr 00. Her
hobbies include her new computer with high-speed internet ac-
cess that can connect to chat lines at incredible speeds. She also
enjoys reading, and hanging out with friends (the ones she meets
on the chat lines)! Nicole was selected as Public Health’s Air-
man of the Y ear for the entire Air Forcein 2000. Late breaking
news, Nicolejust received ordersto Aviano, Italy. Shewill de-
part Ellsworth in January 03.

Lastly we have A1C Kristina Engel originally from New
York but raised in California. She joined the team in Dec 01
from tech school. She enjoyswriting poetry, dancing, and play-
ing piano. That is, when she's not spending all her money shop-
ping at the mall. Kristinajust finished her CDC'swith afinal
score of 87%. Way to go Kristina. She had one final question
for the Chief. When am | going to get my ordersto Australia? If
that’ s unreasonable... Spain would be just fine.

With the i mpending 4FOX X merger, our team will grow by
four bodies and become even more diverse (civilians, never seen
that before). They are TSgt Dale Beaty, A1C Andre Luckett,
Mrs. Phyllis Meyer, and Mrs. Barbara Barber.

TSgt Dale Beaty who hailed from Temple, TX asayoungster,
will join the team sometime in October. He will be our Physical
Exams and Standards go-to-man. After all he thinksheis“The
Man” anyway. When Daleisn’t running around reminding eve-
ryone how important he really is, he can usually be found hunt-
ing or riding his 4-wheeler somewhere in the Black Hills,

One more piece of corporate knowledge for Physical Exams
isA1C Andre Luckett. Andre, AKA “Lucky”, isfrom Sierra
Vista, AZ. He enjoys playing video games, chess, and Chil-



From thetop left: Mrs. Barbara Barber, MSgt Walter Codney, A1C Andre Luckett,
SSgt Karen Stone, SSgt Mary Bohner, Mrs. PhyllisMeyer, Capt. Pamela War d-
Demo, A1C Kristina Engdl, TSgt Terry Davis, SrA Nicole Garcia, TSgt Grant Gib-
son, and TSgt Dale Beaty

lin'?? Andre and his wife are expecting their first child
this winter, so I’m sure his hobbies will soon change. No
more Chillin’! | asked A1C Luckett what his proudest
moment in the military has been. He said, “Okay, let me
get back with you on that one.” | guess he's still waiting.
If | wereto bet, | would say it will happen on 1 Nov 02
when his AFSC changes to 4E0X 1. Lucky, it will come!

Last but not forgotten, our learning curve and chal -
lenge, Mrs. Phyllis Meyer and Barbara Barber.

Mrs. Phyllis Meyer will be (is) our PIMR expert; she
isresponsible for scheduling all PHA's for the base. She
also likes to harass the Public Health technicians when
something goeswrong with PIMR, she thinks we are the
know all, do all. Don’t let her know, but we are. That is
why she will make a perfect Public Health Tech. Phyllis
enjoys reading, crossword puzzles, and instant messaging
with family and friends. Mrs. Meyer said when she de-
cidesto grow-up someday she wants to be healthy,

wealthy, and wise.

Finally, we have Mrs. Barbara Bar ber; sheis anative of
South Dakota, originally residing from the huge metropolis of
Lucas (population 22, that includes the 12 cats). She has been
employed by Ellsworth AFB since 1987. Barbarais currently
doing all of the audiograms and managing the Hearing Conser-
vation Program. Mrs. Barber enjoys playing pranks and joking
around with people (she'll fit right in). When she’ s not busy
putting a whoopee cushion on someone’s chair, she likes to
work in her garden, ride horses, and play with her Grand Chil-
dren.

The last year or so has been areal challenge, we have seen
the world change as we never thought possible, we have over-
come manning issues, faced deployments, and now the merger
and big change to our career field. Asawaysthough, Ells-
worth Public Health will only strengthen and get better with
the challenges we face.
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USAFSAM FOCUS: TSgt Rob Gudgel

TSgt Gudgel isthe 4E051 CDC
Writer. Recently he rewrote the
4E051 course and has just com+

pleted the addition of the new "Vol
6" on FHM with TSgt Melissa Gil-
lette. Also, heisthe course super-

visor for the PH
Skills Bridge
Course....The Public
Health Skills Bridge
Course is one of the
training platforms
being developed to
ensure personne ef-
fected by the 4FOX 1
merger into the
4E0X 1 career field
receive appropriate
training. This 15
day courseistar-
geted at active duty

4F051s and 4F071s transfer-

qualified Public Health technicians.

ring to the Public Health career Rob’s assignments include
field in the rank of SSgt to
MSgt. Thistraining is abso-
lutely critical in the develop-
ment of these NCOs as fully

July 1992 - March 1994 Iraklion
AS, Crete, Greece where he closed
the base and had the opportunity to
work as the sole PH technician for

about 8 months, March 1994 -
Jun 1998: RAF Lakenhesath,
UK. He enjoyed England but
had temporary excursions into
Croatia and Bosnia on deploy-
ment. In June 1998 he PCS d
to USAFSAM, Brooks AFB
TX. His hobbies include canp-
ing with the family and rock
crawling Jeep style.

Rob is married to Juliet, an in
structor at Lackland and son
Robbie (11 weeks old). Thanks
for sharing a part of your life
with us, Rob!
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Final Thoughts...Leaders: Know the Rules of Followership

Provided by CM Sgt Richard Johnson
HQ AMC/SGPM

Have you ever wondered why pro-
jects you delegate don’'t seem to turn
out as well as you think they could
have? Do you ever fed that the boss
doesn’t appreciate your work?

If this sounds familiar, maybe fol-
lowership is the answer.

In our zeal to develop leadership
skills, we sometimes neglect to teach
or learn followership. Most princi-
ples of good leadership are widely
known and accepted, but follower-

ship doesn't always get due attention.

We dl rise to alevel of leadership
equal to our ahility to follow. The
leader who cannot follow will surely
fail. The proverbia “loose cannon”
can't and won't be entrusted to lead.
Expectations of followership
should be well known by our subor-
dinates to include the unwritten rules

we practice with our boss. Subordinates
will be better prepared to follow and
lead once they understand followership.

Here are afew rules to keep in mind

that are worth sharing:

Accept and support the boss' priori-
tiesas your own. Don't operate on
your own agenda.

Discuss and argue until the final de-
cision is made, then support it
Figure out how to get things done,
not reasons why you can’'t

If you know you're going to be
drafted, step forward and volunteer
Keep the boss informed. No one
likes to be blindsided.

Admit it when you are wrong and
then make it right. Mistakes prove
you are human.

Don't elevate issues to avoid mak-
ing an unpopular decision.

Expect disagreement on some is-
sues. If we agreed on everything,

the Air Force wouldn't need any of
us.

Don't wait to be asked to do some:
thing.

If you are indispensable, you aren't
training your people.

If the boss made a bad decision, you
may have provided bad input.
Don’'t expect more of the boss than
you expect of yourself. Allow the
boss to prove he/she is human once
inawhile.

Y our boss has a boss to whose ex-
pectations he or she is subject. WE
ARE ALL FOLLOWERS.

Principles of followership are easy to
understand and relatively simple to go-
ply.

Remember, one day you will be a
leader if you already aren’t. Ask your-
sdlf the question, “Do | want the same
support that | give my boss now?’



