
Chief Dan Montgomery 
retired 6 October 2000 
after 30 years and 27 
days of dedicated service 
to his country.  He had 
many exciting assign-
ments and worked with 
great people all over the 
world.  Brigadier General 
Taylor HQ ACC Com-
mand Surgeon presided 
over the ceremony.  The 
ceremony was wired via 
VTC to all ACC bases 
around the world. Col 
Robin Taylor, HQ ACC 
Public Health Officer, 
presented Chief Mont-
gomery a beautiful 
shadow box exhibiting 30 
years worth of memora-

bilia showing some of the 
impact the chief had on 
the Air Force family.  Col 
Deneice Van Hook, Asso-
ciate Corp Chief for Pub-
lic Health at the Air 
Force Surgeon General’s 
Office, presented the 
chief a stained glass 
Public Health Shield sig-
nifying the thanks for 
his contribution to our 
career field.  Chief Mas-
ter Sergeant Jeff Strout, 
the newly assigned Ca-
reer Field Manager, pre-
sented Chief Montgom-
ery a coin holder since he 
has collected coins from 
different units over the 
past 30 years. The emo-

tional ceremony marked an 
end to a great chapter in the 
Chief’s life and signified the 
beginning of a new era for 
he and his family.  Chief 
Montgomery and his family 
will reside near Oklahoma 
City and he will continue his 
next career with the Hertz 
Company (Exactly)...we, the 
men and women of the Pub-
lic Health Career Field wish 
Chief Dan Montgomery and 
his family the very best 
wishes and continued suc-
cess in their new lives.  May 
God Bless them and protect 
them in the years to come.   
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AFI 48-105 (Surveillance, 
Prevention, and Control of 
Diseases and Conditions of 
Public Health or Military 
Significance) is currently be-
ing updated by Col Dana Brad-
shaw (USAF/SGZP...the old 
AFMOA)...and is scheduled to 
be coordinated on and sent to 
the publisher soon. 
 
AFI 48-116 Food Safety Pro-
gram, is being reviewed by a 
Sub-Committee of the Public 
Health Corporate Board for 
possible revision.   
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CMSgt Jeff Strout takes the reins 

Howdy folks!  It is a privi-
lege and a pleasure to 
serve you as your Career 
Field Manager.  I look 
forward to working with 
you in these exciting 
times of change in our Air 
Force Medical Service 
and in our Public Health 
family.  Over the next 
several months I will 
strive to improve our 
communications, train-
ing, and recognition pro-

grams.  I will work hard to 
NOT perform in a vacuum 
and to listen to your 
needs.  These are exciting 
times and over the next 
few months I will tell you 
a little more about what I 
want to accomplish in this 
position.  However, I am 
always open to your ideas!  
Please share them with 
me anytime.  E-mail: jef-
frey.strout@scott.af.mil  It 
is my job to serve you and 

help take our career field 
into the next millennium.  
Please keep in mind that I 
do NOT control assign-
ments and cannot work 
miracles to move you from 
place to place.  I am re-
sponsible for the training 
programs for our enlisted 
force and I am one enlisted 
representative to our PH 
Corporate Board.  I will do 
my best to represent you 
and your needs. 



This area is set up for both an up-
date on changes to our career field 
with the PH Corporate Board Work-
ing Group on Deployment Medicine 
and Medical Intelligence as well as 
an update on what is happening in 
the world within Public Health and 
Medical Readiness.  This could be a 
huge amount of information.  How-
ever, I will try to limit it to the 
highlights of the big rocks.  Since 
this is the first month and I do not 
have the communication channels 
completely set up...it may take a 
little time to get this fully estab-
lished.   

Within the Corporate Board Work-
ing Group chaired by Lt Col Bren-

nan at AMC, the process is being 
fully defined and identified areas 
for change have been written out 
and sent to the other working group 
members for review.  This will be 
reported in Dec to the entire PH 
Corporate Board meeting (Dec 11-
13 at Brooks AFB).  This entire 
process needs to be re-vitalized...
and it is much bigger than just Pub-
lic Health.  More to come on this in 
the future...stay tuned! 

Medical Readiness Update:  There 
is an effort at USAF/SG to review 
the capabilities and process meth-
ods for providing contamination 
control for both peacetime and war-
time contingencies.  The initial 

meetings have started with the 
right players at the table, but as the 
process review continues there will 
have to be more players added to 
ensure we guide the process in the 
right direction.  Efforts from HQ 
USAFE and HQ ACC have been re-
viewed as well.  There seems to be 
some real movement in the right 
direction (finally) on this very con-
tested and confusing subject.  This 
is a very complex issue and is under 
the political spotlight (especially 
with the homeland defense initia-
tives) right now.  It may take some 
time to actually get this area mov-
ing where we really want it.  Stay 
tuned...this column will get excit-
ing!    

partments visit industrial shops on 
base (Safety, BEE, and PH) who 
perform very similar functions.  We 
would like to streamline the process 
and to define what the role of the 
newly created and evolving Primary 
Care Optimization Teams will be 
within the occupational health 
arena and preventive health assess-

This area covers the Occupational 
Health issues.  The CB is looking at 
making some changes to this area 
as well.  There are some areas 
where we are asking if Bioenviron-
mental Engineering would be will-
ing to assume some tasks in this 
area such as shop visits etc.  It does 
not make sense that 3 different de-

ments (to include the new up and 
coming PHA and Individual Medical 
Readiness or IMR...known as PIMR). 
Col (S) Holl at Wright Patterson AFB 
is working feverishly with both the 
PCO and BEE contacts to improve 
our overall processes.  Stay tuned...
this area will be exciting to watch as 
well... 

Food Safety and Sanitation News 

Readiness Around the Globe 

The Occupational World 

Change guidance to reflect that we 
do not typically perform quality in-
spections on food rather we perform 
food safety evaluations.  We need to 
define exactly what our role will be 
concerning Operational Rations In-
spections (who performs, when we 
perform and how we perform these 
inspections).  This area has been 
controversial so we will continue to 
perform these inspections...we just 

need to make them easier and more 
effective.  We should also include 
training for evaluations of terrorism 
on this critical item!  We have folks 
deployed all over the world...we 
need to ensure they are trained on 
all the critical parts of our job be-
fore they go...we are reviewing this 
training to ensure folks get the 
right training at the right time in 
their careers. 

The Corporate Board (CB)...under 
Col (S) Brennan is making progress 
in improving this area.  We are in 
the process of re-writing AFI 48-116 
to reflect changes in our ways of do-
ing things.  Some of the areas where 
we want to change things are:  to 
increase the training for food source 
approval evaluations through a 
combined training program with the 
USDA, USDC, FDA, and US Army.  
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The PH CB has a subcommittee 
headed by Lt Col Ken Hall to look 
at the development of our role in 
Population Health Epidemiology.  
The team has worked hard to help 
define our role.  The major areas 
where we will have some involve-
ment include but are not necessar-
ily limited to an epidemiology role 
in:  demand forecasting, demand 
management, condition manage-
ment, community outreach, and 
outcome analysis.   We need to de-
velop some core competencies that 
will lead us to becoming the body 
that provides reliable epidemiology 
for fact based decisions in the medi-
cal group.  We should be very in-
volved with the Primary Care Opti-

mization effort.  We should be at-
tending meetings, collecting data 
and providing analysis and helping 
both the Health Care Integrators 
and Group Practice Managers to 
make effective sound fact-based de-
cisions.  There will be guidance 
coming out from the USAF/SG office 
to help us go in the right direction.  
The policy will be coming down 
through channels moving us into 
this area.  In the meantime, we 
should make every effort to get in-
volved with the planning and imple-
mentation of PCO at the local level 
in ways that we can.  PH officers 
should be asking for the Population 
Health Epidemiology course at 
Brooks so they can be trained and 

ready to help provide reliable epide-
miology (knowing what systems are 
used and what data to gather and 
analyze).  In the future, we will 
strive to put together training for 
our enlisted force to help get them 
involved in this critical effort.  
There are many of these folks al-
ready deeply involved (for example: 
SSgt Reiling at Grand Forks and 
TSgt Paolucci at McChord).  Many 
of our enlisted folks are computer 
gurus and can gain access to the 
data in the different systems right 
now.  We need to expand this capa-
bility and help fill the void of data 
analysis that currently exists in the 
medical groups.  Stay tuned for 
more information on this hot topic! 

course was on the fast track and 
will continue to be developed and 
improved.  Other areas the school is 
working on include (but not limited 
to) implementing the Decontamina-
tion Team Chief’s course, imple-
menting new requirements for the 
7-level (craftsman) upgrade, im-
proving the Population Health Epi-

The word from the school house is 
fast paced and hectic.  They are fe-
verishly working to get the Expedi-
tionary Medical (EMEDS) training 
program on line and operational.  
They have trained the EMEDS ba-
sic and EMEDS 10 already.  This 
has been a monumental effort by 
some very dedicated people.  This 

demiology Course, helping to build 
the Team Aerospace Operational So-
lutions (TAOS) course coming in Mar 
01, revising the CFETP, CDC revi-
sions, and updating the CONOPS 
course.  There are many things going 
on at USAFSAM...and great people 
getting it done...if you are ever in 
town...tell them JOB WELL DONE!    

Preventive Medicine News 

Epidemiological Surveillance 

School House Review 

mization arena.  As beneficiaries 
are enrolled to a Primary Care 
Manager (PCM), the total patient 
care should be moni-
tored and controlled 
through this PCM.  
This includes TB 
and STD treatment.  
In most cases cur-
rently, the Flight 
Medicine providers 

are our consultants and they may 
remain as our consultants but the 
responsibility for patient care and 

follow-up will shift to 
the PCO team.  
Other areas of 
change coming are 
rabies control and 
blood borne patho-
gen (needle sticks). 
Stay tuned...  

The CB sub committee working 
some changes in this area is headed 
by Lt Col Bill Courtney.  His group 
is currently working to streamline 
our role in the Tuberculosis Detec-
tion and Control program as well as 
the Sexually Transmitted Disease 
Control program.  Our efforts are to 
ensure that clinical oversight re-
mains strong while the AFMS 
moves into the Primary Care Opti-

Lt Col Bill Courtney is heading a 

group to streamline our role in 

Communicable Disease Control. 
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I will be trying to have monthly teleconferences that are open to 

anyone wanting to discuss issues concerning Public Health.  How-

ever, these teleconferences are NOT for discussing assignments for 

those who want to move from one location to another because they 

are not happy where they are.  If you want to have input with your 

CFM (and on occasion we will have Col Van Hook join us) to discuss 

what is happening in our career field...this is the golden opportunity 

to talk...the first teleconference is scheduled for 8 Nov 00 at 1000 

hours Central Time (1100 hours Eastern and 0800 hours Pacific 

Time)...I realize this is difficult for those overseas to dial in...I will try 

to change the time from month to month to allow others to have 

their time...and say!  The number is DSN 576-0511 and the number 

of folks dialing in may be limited...we will play it by ear and see how 

it goes...I will make adjustments as needed… ...thanks...Chief Strout 

 

                 USAF PUBLIC HEALTH 

and information to make Public 
Health stronger and more efficient.   

It is my intention to build PH into a 
family atmosphere...not one that 
fights all the time...but a harmoni-
ous group of dedicated workers 
striving to help each other accom-
plish the mission and to enjoy work-
ing and playing together.   

It is my philosophy that I work for 
each of you...it is my job to ensure 
you have what you need to get the 
job done right.  I will strive to meet 
that goal.  I want to: 1) improve 
communications at all levels, 2) re-
work the manpower standard (or 
MAPPG process) to ensure all of our 
bases have the right manpower mix 
to accomplish the mission, 3) im-
prove our training programs to en-
sure we get the right training at the 

This area will be used for informa-
tion that I gather from the Beltway 
in D.C. or from other leaders.  I 
could also use this area to help pro-
vide my perspective of where we are 
going and what we are trying to ac-
complish.  Other topics I might 
cover are mentorship, leadership, 
and topics that will benefit you in 
your daily operations.  I might ask 
for a guest writer to cover a specific 
topic.  If you would like to submit 
an article for this newsletter...this 
is where it will appear.  I encourage 
articles from all levels...the newest 
airman up through the highest 
ranking Colonel...we all have per-
spectives that can be shared as well 
as experiences that might benefit 
others.  This newsletter should not 
be the world according to Chief 
Strout...it should be from many of 
us to the rest of us...sharing ideas 

right time in our careers, 4) improve 
our recognition programs to ensure 
we recognize our best performers 
and to ensure they are recognized in 
a dignified and timely manner, and 
5) to shape our mission to ensure 
we bring optimized critical skills to 
the mission (to be an extremely val-
ued supplier in both the Opera-
tional Medicine and Community 
Health arenas).  We have very tal-
ented people in our field...I will do 
everything I can to support these 
people towards mission accomplish-
ment...but to also build an 
“enjoyable atmosphere” in which to 
accomplish this mission.  These are 
exciting times of change coming...
and we can (and should) embrace 
the change and help it along in the 
right direction.  We can do this to-
gether...and have some fun along 
the way!   Thanks for your help! 

Final Thoughts... 
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