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Two PHO’s Receive ACVPM Diplomas

Congra tu la t ions  to  two  A i r  Force  Pub l i c  Hea l th  Of f i ce rsCongra tu la t ions  to  two  A i r  Force  Pub l i c  Hea l th  Of f i ce rs
who  ea rned  there  board  ce r t i f i ca t ion  a t  the  AVMAwho ea rned  there  board  ce r t i f i ca t ion  a t  the  AVMA
Confe rence  recen t l y  i n  New Or l eans .   The  new  rece ip t s  o fCon fe rence  recen t l y  i n  New Or l eans .   The  new  rece ip t s  o f
d ip lomas  f rom the  Amer i can  Co l l ege  o f  Ve te r ina ryd ip lomas  f rom the  Amer i can  Co l l ege  o f  Ve te r ina ry
P reven t i v e  Med i c i ne  a r e :P r even t i v e  Med i c i ne  a r e :

 L tCo l  John  S te in L tCo l  John  S te in
 L tCo l (s )  She i la  K in ty L tCo l (s )  She i la  K in ty

Compensat ion  t r i ad  addresses  key  AF  concernsCompensat ion  t r i ad  addresses  key  AF  concerns

WASHINGTON --  Three  pay  in i t i a t i ves  ta rge t ing  sen iorWASHINGTON --  Three  pay  in i t i a t i ves  ta rge t ing  sen ior
leadersh ip ' s  concerns  about  a t t rac t ing  and  re ta in ingleadersh ip ' s  concerns  about  a t t rac t ing  and  re ta in ing
qua l i t y  peop le  a re  inc luded  in  the  f i sca l  2000 Nat iona lqua l i t y  peop le  a re  inc luded  in  the  f i sca l  2000 Nat iona l
Defense  Author iza t ion  b i l l .  De fense  Author iza t ion  b i l l .  These  compensat ionThese  compensat ion
enhancements  ta rge t  pay  ra i ses ,  and  changes  to  the  payenhancements  ta rge t  pay  ra i ses ,  and  changes  to  the  pay
tab le  and  to  the  mi l i t a ry  re t i rement  sys tem.tab le  and  to  the  mi l i t a ry  re t i rement  sys tem.

F i rs t ,  the  b i l l  ca l l s  fo r  a  4 .8  percent  ac ross-the-board  payF i rs t ,  the  b i l l  ca l l s  fo r  a  4 .8  percent  ac ross-the-board  pay
ra i se  e f fec t i ve  J an .  1 ,  and  requ i res  pay  ra i ses  to  be  se t  a tra i se  e f fec t i ve  J an .  1 ,  and  requ i res  pay  ra i ses  to  be  se t  a t
ha l f  a  pe rcentage  above  the  Employment  Cos t  Indexha l f  a  pe rcentage  above  the  Employment  Cos t  Index
beg inn ing  in  2001 through 2006.  "These  in i t i a t i ves  w i l lbeg inn ing  in  2001 through 2006.  "These  in i t i a t i ves  w i l l
he lp  nar row the  pay  gap  be tween  mi l i t a ry  pay  and  pr i va tehe lp  nar row the  pay  gap  be tween  mi l i t a ry  pay  and  pr i va te
sec tor  wage  growth ,  "  Ma j .  sec tor  wage  growth ,  "  Ma j .  Jus to  L .  R ivera ,  ch ie f ,  Jus to  L .  R ivera ,  ch ie f ,  pay andpay and
a l lowance  po l i cy  a t  the  A i r  S ta f f ,  sa id .a l lowance  po l i cy  a t  the  A i r  S ta f f ,  sa id .

In  add i t ion  to  the  pay  ra i se ,  the  b i l l  a l so  inc ludes  aIn  add i t ion  to  the  pay  ra i se ,  the  b i l l  a l so  inc ludes  a
prov i s ion  wh ich  a l lows  the  De fense  Depar tment  to  make  aprov i s ion  wh ich  a l lows  the  De fense  Depar tment  to  make  a
one-t ime  re fo rm o f  the  cur ren t  pay  tab le  to  p rov ideone-t ime  re fo rm o f  the  cur ren t  pay  tab le  to  p rov ide



ta rgeted  pay  inc reases  for  noncommiss ioned and mid-targeted  pay  inc reases  for  noncommiss ioned and mid-
grade  o f f i ce rs ,  e f fec t i ve  Ju l y  1 .  The  re fo rm proposa lg rade  o f f i ce rs ,  e f fec t i ve  Ju l y  1 .  The  re fo rm proposa l
marks  the  f i r s t  sys temic  change to  the  DOD pay  tab le  inmarks  the  f i r s t  sys temic  change to  the  DOD pay  tab le  in
near l y  50  years ,  Ma jor  R ivera  sa id .near l y  50  years ,  Ma jor  R ivera  sa id .
"On top  o f  the  4 .8  percent  ac ross-the-board  pay  ra i se ,"On top  o f  the  4 .8  percent  ac ross-the-board  pay  ra i se ,
some NCOs  and  mid-grade  o f f i ce rs  w i l l  r ece i ve  a  one-some NCOs  and  mid-grade  o f f i ce rs  w i l l  r ece i ve  a  one-
t ime pay  increase  rang ing  up  to  5 .5  percent  in  Ju ly  2000, "t ime pay  increase  rang ing  up  to  5 .5  percent  in  Ju ly  2000, "
he  sa id .he  sa id .
Fo r  example ,  under  the  pay  t ab le  re fo rm,  a  sen io r  a i rmanFor  example ,  under  the  pay  t ab le  re fo rm,  a  sen io r  a i rman
wi th  two  years  o f  se rv i ce  wou ld  rece i ve  an  add i t iona l  4 .6w i th  two  years  o f  se rv i ce  wou ld  rece i ve  an  add i t iona l  4 .6
percent  pay  inc rease  fo r  a  ga in  o f  $360 ext ra  fo r  FY00,percent  pay  inc rease  fo r  a  ga in  o f  $360 ext ra  fo r  FY00,
e f fec t i ve  Ju l y  1 .  Wh i l e  a  mas te r  se rgeant  w i th  20  years  o fe f fec t i ve  Ju l y  1 .  Wh i l e  a  mas te r  se rgeant  w i th  20  years  o f
serv i ce  wou ld  earn  an  add i t iona l  $365--a  2 .3  percentserv i ce  wou ld  earn  an  add i t iona l  $365--a  2 .3  percent
i nc rease .i n c rease .

"Th is  proposed  ad jus tment  to  the  tab le  w i l l  p rov ide"Th is  proposed  ad jus tment  to  the  tab le  w i l l  p rov ide
members  o f  the  ca ree r  fo r ce  p rogress i ve l y  h igher  paymembers  o f  the  ca ree r  fo r ce  p rogress i ve l y  h igher  pay
increase  fo r  each  promot ion , "  Ma jor  R i ve ra  sa id .  "P lac ingincrease  fo r  each  promot ion , "  Ma jor  R i ve ra  sa id .  "P lac ing
grea te r  emphas is  on  pay  inc reases  assoc ia ted  w i thgrea te r  emphas is  on  pay  inc reases  assoc ia ted  w i th
promot ion  be t te r  recogn izes  our  ca reer  fo rce  NCOs  andpromot ion  be t te r  recogn izes  our  ca reer  fo rce  NCOs  and
of f i ce rs  fo r  the i r  pe r fo rmance .  These  ac t ions  wereo f f i ce rs  fo r  the i r  pe r fo rmance .  These  ac t ions  were
necessary  because  prev ious  changes  in  the  pay  tab le  hadnecessary  because  prev ious  changes  in  the  pay  tab le  had
the  e f fec t  o f  we ight ing  longev i t y  more  heav i l y  thanthe  e f fec t  o f  we ight ing  longev i t y  more  heav i l y  than
promot ion  in  de te rmin ing  pay  inc reases . "p romot ion  in  de te rmin ing  pay  inc reases . "
The  ra i ses  keep  pay  compet i t i ve  in  the  jun io r  en l i s tedThe  ra i ses  keep  pay  compet i t i ve  in  the  jun io r  en l i s ted
ranks  by  prov id ing  pay  growth  that  outpaces  the  recentranks  by  prov id ing  pay  growth  that  outpaces  the  recent
r i se  in  c i v i l i an  wages .  A t  the  same t ime ,  they  a l sor i se  in  c i v i l i an  wages .  A t  the  same t ime ,  they  a l so
address  the  pay  gaps  for  more  address  the  pay  gaps  for  more  sen ior  NCOs and mid-sen ior  NCOs and mid-
grade  o f f i ce rs .g rade  o f f i ce rs .

Las t l y ,  the  b i l l  r es to res  the  l i f e t ime  va lue  o f  theLas t l y ,  the  b i l l  r es to res  the  l i f e t ime  va lue  o f  the
mi l i t a ry ' s  re t i rement  sys tem and  prov ides  an  incent i ve  fo rmi l i t a ry ' s  re t i rement  sys tem and  prov ides  an  incent i ve  fo r
se rv i ce  members  to  s tay  a t  l eas t  20  years  in  the  se rv i ce ,se rv i ce  members  to  s tay  a t  l eas t  20  years  in  the  se rv i ce ,
accord ing  to  the  major .accord ing  to  the  major .
Se rv i ce  members  who  en te red  the  a rmed  fo rces  on  Aug .Se rv i ce  members  who  en te red  the  a rmed  fo rces  on  Aug .
1 ,  1986  or  l a te r ,  and  were  a f fec ted  by  the  M i l i t a ry1 ,  1986  or  l a te r ,  and  were  a f fec ted  by  the  M i l i t a ry
Re t i rement  Re form Ac t  o f  1986 ,  w i l l  have  a  cho ice .  TheyRet i rement  Re form Ac t  o f  1986 ,  w i l l  have  a  cho ice .  They
can e i ther  re turn  to  a  50  percent-of-bas ic-pay  (H igh-3)can  e i ther  re turn  to  a  50  percent-of-bas ic-pay  (H igh-3)
opt ion  w i th  fu l l  in f l a t ion  pro tec t ion  or  rema in  under  theopt ion  w i th  fu l l  in f l a t ion  pro tec t ion  or  rema in  under  the
MRRA p lan  (40  percent  mul t ip l i e r  and  reduced  in f l a t ionMRRA p lan  (40  percent  mul t ip l i e r  and  reduced  in f l a t ion
protec t ion ) .  I f  they  e lec t  to  s tay  under  MRRA,  they  w i l lp ro tec t ion ) .  I f  they  e lec t  to  s tay  under  MRRA,  they  w i l l
rece ive  a  " serv i ce  bonus"  o f  $30,000 a t  15  years  o frece ive  a  " serv i ce  bonus"  o f  $30,000 a t  15  years  o f



serv i ce  by  agree ing  to  se rve  a  min imum of  f i ve  add i t iona lse rv i ce  by  agree ing  to  se rve  a  min imum of  f i ve  add i t iona l
years  on  ac t i ve  duty ,  for  a  to ta l  o f  20  years .years  on  ac t i ve  duty ,  for  a  to ta l  o f  20  years .

"We  fee l  the  compensat ion  t r i ad ,  wh ich  1 )  advoca tes  fu l l"We  fee l  the  compensat ion  t r i ad ,  wh ich  1 )  advoca tes  fu l l
EC I  pay  ra i ses  as  a  min imum;  2 )  re forms the  pay  tab le  toEC I  pay  ra i ses  as  a  min imum;  2 )  re forms the  pay  tab le  to
recogn ize  pe r fo rmance  and  l eve l  the  longev i t y  i nc reasesrecogn ize  pe r fo rmance  and  l eve l  the  longev i t y  i nc reases
and  3 )  r es to res  the  va lue  o f  the  mi l i t a r y  re t i r ementand  3 )  r es to res  the  va lue  o f  the  mi l i t a r y  re t i r ement
sys tem,  s t r i kes  the  r igh t  ba lance  be tween  the  se rv i ce ' ssys tem,  s t r i kes  the  r igh t  ba lance  be tween  the  se rv i ce ' s
re ten t ion  needs  and  the  f inanc ia l  needs  o f  our  a i rmen , "re ten t ion  needs  and  the  f inanc ia l  needs  o f  our  a i rmen , "
Ma jor  R ivera  sa id .Ma jor  R ivera  sa id .

He  po in ted  out  ind i ca to rs  tha t  the  mi l i t a ry  re t i rementHe  po in ted  out  ind i ca to rs  tha t  the  mi l i t a ry  re t i rement
sys tem and  pay  a re  ma jor  i ssues  w i th  se rv i ce  members .  Insys tem and  pay  a re  ma jor  i ssues  w i th  se rv i ce  members .  In
an  A i r  Force  survey  conducted  las t  fa l l  o f  more  than  600an A i r  Force  survey  conducted  las t  fa l l  o f  more  than  600
of f i ce r s  and  en l i s t ed  members  l eav ing  the  A i r  Fo rce ,o f f i ce r s  and  en l i s t ed  members  l eav ing  the  A i r  Fo rce ,
en l i s t ed  pe rsonne l  i nd i ca ted  tha t  the  cu r ren t  r e t i r ementen l i s t ed  pe rsonne l  i nd i ca ted  tha t  the  cu r ren t  r e t i r ement
sys tem was  the  ma in  reason  fo r  separa t ing  f rom the  A i rsys tem was  the  ma in  reason  fo r  separa t ing  f rom the  A i r
Force  (58  percent )  fo l lowed by  ava i l ab i l i t y  o f  c i v i l i an  jobsForce  (58  percent )  fo l lowed by  ava i l ab i l i t y  o f  c i v i l i an  jobs
and mi l i ta ry  pay .and mi l i ta ry  pay .

In  regards  to  the  mi l i t a ry  re t i r ement  sys tem,  86  percentIn  regards  to  the  mi l i t a ry  re t i r ement  sys tem,  86  percent
o f  en l i s ted  and  87  percent  o f f i ce rs  d i sagreed  tha to f  en l i s ted  and  87  percent  o f f i ce rs  d i sagreed  tha t
"M i l i t a ry  re t i r ement  p rov ides  a  good  incent i ve  to  se rve  20"Mi l i t a ry  re t i r ement  p rov ides  a  good  incent i ve  to  se rve  20
years  or  more . "  When asked  about  mi l i t a ry  pay ,  theyears  or  more . "  When asked  about  mi l i t a ry  pay ,  the
major i t y  o f  en l i s ted  members  and  o f f i ce rs  fe l t  they  cou ldmajor i t y  o f  en l i s ted  members  and  o f f i ce rs  fe l t  they  cou ld
make  more  money  in  the  p r i va te  sec to r  (88  percentmake  more  money  in  the  p r i va te  sec to r  (88  percent
en l i s ted ,  78  percent  o f f i ce rs ) .  One-th i rd  o f  the  en l i s teden l i s ted ,  78  percent  o f f i ce rs ) .  One-th i rd  o f  the  en l i s ted
sa id  they  wou ld  change  the i r  minds  about  l eav ing  i f  theysa id  they  wou ld  change  the i r  minds  about  l eav ing  i f  they
were  pu t  under  a  50  pe rcen t  o f  base  pay  re t i r ementwere  pu t  under  a  50  pe rcen t  o f  base  pay  re t i r ement
sys tem wh i l e  12  percent  o f  o f f i ce rs  wou ld  do  so .  En l i s tedsys tem wh i l e  12  percent  o f  o f f i ce rs  wou ld  do  so .  En l i s ted
respondents  sa id  more  pay  was  the  s ing le  th ing  the  A i rrespondents  sa id  more  pay  was  the  s ing le  th ing  the  A i r
Force  cou ld  do  to  keep  them in  un i fo rm.  One  in  twoForce  cou ld  do  to  keep  them in  un i fo rm.  One  in  two
a i rmen sa id  they  would  s tay  in  i f  annua l  pay  ad jus tmentsa i rmen sa id  they  would  s tay  in  i f  annua l  pay  ad jus tments
were  equa l  to  o r  h igher  than  p r i va te  sec to r  wage  g rowth .were  equa l  to  o r  h igher  than  p r i va te  sec to r  wage  g rowth .
A  f ina l  vo te  on  the  author iza t ion  b i l l ,  wh ich  author izesA  f ina l  vo te  on  the  author iza t ion  b i l l ,  wh ich  author izes
fund ing  fo r  DOD,  i s  expec ted  a f te r  Congress  re turns  f romfund ing  fo r  DOD,  i s  expec ted  a f te r  Congress  re turns  f rom
recess  in  Sep tember .  Once  the  au thor iza t ion  b i l l  i srecess  in  Sep tember .  Once  the  au thor iza t ion  b i l l  i s
approved ,  the  next  s tep  i s  the  appropr ia t ions  b i l l  tha tapproved ,  the  next  s tep  i s  the  appropr ia t ions  b i l l  tha t
approves  an  ac tua l  budget  to  car ry  out  the  author iza t ionsapproves  an  ac tua l  budget  to  car ry  out  the  author iza t ions .

( S e e( S e e  Attachment )At tachment )

“NEW SSGT LIST IS ON THE PH WEB PAGE”“NEW SSGT LIST IS ON THE PH WEB PAGE”



Publ ica t ion  of  the  A IRMAN’S  MANUAL,  AFM 10-100 hasPubl ica t ion  of  the  A IRMAN’S  MANUAL,  AFM 10-100 has
been  announced  p lease  read  Gen .  Ryan ’ s  message  be low .been  announced  p lease  read  Gen .  Ryan ’ s  message  be low .

I  AM PLEASED TO ANNOUNCE THE PUBL ICATION OF THEI  AM PLEASED TO ANNOUNCE THE PUBL ICATION OF THE
AIRMAN’S  MANUAL.A IRMAN’S  MANUAL.
THIS  MANUAL,  DES IGNED TO F IT  EAS ILY  IN  THE POCKETSTHIS  MANUAL,  DES IGNED TO F IT  EAS ILY  IN  THE POCKETS
OF FL IGHT SUITS  AND BDUS,  PROVIDES  EACH AIRMANOF FL IGHT SUITS  AND BDUS,  PROVIDES  EACH AIRMAN
WITH A S INGLE  SOURCE REFERENCE FOR CRIT ICALWITH A S INGLE  SOURCE REFERENCE FOR CRIT ICAL
EXPEDIT IONARY DEPLOYMENT INFORMATION INCLUDINGEXPEDIT IONARY DEPLOYMENT INFORMATION INCLUDING
FORCE PROTECTION,  F IRST A ID,  CHEMICAL WARFAREFORCE PROTECTION,  F IRST A ID,  CHEMICAL WARFARE
DEFENSE,  BARE BASE  BEDDOWN REQUIREMENTS ANDDEFENSE,  BARE BASE  BEDDOWN REQUIREMENTS AND
OTHER COMBAT SURVIVAL SKILLSOTHER COMBAT SURVIVAL SKILLS .   IN  LATE AUGUST,.   IN  LATE AUGUST,
COPIES  WILL  BE  DISTRIBUTED TO EACH ACTIVE  DUTYCOPIES  WILL  BE  DISTRIBUTED TO EACH ACTIVE  DUTY
MEMBER,  AND 200,000 COPIES  WILL  BE  PROVIDED TO THEMEMBER,  AND 200,000 COPIES  WILL  BE  PROVIDED TO THE
AIR RESERVE COMPONENTS.AIR  RESERVE COMPONENTS.

2.2. THE A IRMAN’S  MANUAL IS  AN EXCELLENT TRAIN INGTHE A IRMAN’S  MANUAL IS  AN EXCELLENT TRAIN ING
TOOLTOOL .    I  EXPECT COMMANDERS AND SUPERVISORS IN.    I  EXPECT COMMANDERS AND SUPERVISORS IN
ALL  UNITS  TO INCORPORATE THIS  MANUAL INTO THEIRALL  UNITS  TO INCORPORATE THIS  MANUAL INTO THEIR
TRAINING PROGRAMSTRAINING PROGRAMS .   ITS  DES IGN MAKES  IT.   ITS  DES IGN MAKES  IT
APPROPRIATE FOR USE  EVERYWHERE,  WHETHER IN AAPPROPRIATE FOR USE  EVERYWHERE,  WHETHER IN A
DEFENS IVE  F IGHTING POS IT ION ON THE PER IMETER OF  ADEFENS IVE  F IGHTING POS IT ION ON THE PER IMETER OF  A
BARE BASE OR IN A CLASSROOM DURING BAS IC MIL ITARYBARE BASE OR IN A CLASSROOM DURING BAS IC MIL ITARY
TRAINING.   TRAIN ING.   I  HAVE REQUESTED THE SAF/ IG TO MAKEI  HAVE REQUESTED THE SAF/ IG TO MAKE
THIS  A  SPECIAL  INTEREST ITEM,  IN  ORDER TOTHIS  A  SPECIAL  INTEREST ITEM,  IN  ORDER TO
ENCOURAGE THE EXCHANGE OF IDEAS ON US ING THISENCOURAGE THE EXCHANGE OF IDEAS ON US ING THIS
MANUAL TO RE INFORCE OUR EXPEDIT IONARY SKILLSMANUAL TO RE INFORCE OUR EXPEDIT IONARY SKILLS ..
ADDIT IONALLY,  THE A IRMAN’S  MANUAL WILL  BE  A  COREADDIT IONALLY,  THE A IRMAN’S  MANUAL WILL  BE  A  CORE
DOCUMENT FOR AETC’S  ACCESS ION PROGRAMS,  THE A IRDOCUMENT FOR AETC’S  ACCESS ION PROGRAMS,  THE A IR
FORCE ACADEMY CURRICULUM,  AND AT THE AMCFORCE ACADEMY CURRICULUM,  AND AT THE AMC
MOBIL ITY WARFARE CENTER.   POSTER SETS  ARE BE INGMOBIL ITY WARFARE CENTER.   POSTER SETS  ARE BE ING
PROVIDED TO EACH WING TO PROMOTE THE USE OF THEPROVIDED TO EACH WING TO PROMOTE THE USE OF THE
MANUAL AND OUR EXPEDIT IONARY AEROSPACE FORCEMANUAL AND OUR EXPEDIT IONARY AEROSPACE FORCE
CULTURE.CULTURE.

3.3. AFTER IN IT IAL  ISSUE,  AETC/TRSS ,  DSN 487-6431,  WILLAFTER IN IT IAL  ISSUE,  AETC/TRSS ,  DSN 487-6431,  WILL
BE MY POC FOR RECOMMENDATIONS FOR FUTUREBE MY POC FOR RECOMMENDATIONS FOR FUTURE
EDIT IONS,  ADDIT IONAL COPIES  AND LOCALEDIT IONS,  ADDIT IONAL COPIES  AND LOCAL
REPRODUCTION BY USE OF THE PDO/CD-ROM.REPRODUCTION BY USE OF THE PDO/CD-ROM.

4.4. THE A IRMAN’S  MANUAL IS  A  V ITAL RESOURCE FORTHE A IRMAN’S  MANUAL IS  A  V ITAL RESOURCE FOR
EXPEDIT IONARY AEROSPACE FORCE OPERATIONS.   IT  ISEXPEDIT IONARY AEROSPACE FORCE OPERATIONS.   IT  IS
TRULY A SURVIVAL MANUAL FOR EVERYONE ON THE AIRTRULY A SURVIVAL MANUAL FOR EVERYONE ON THE AIR



FORCE TEAM.   READ IT .   LEARN IT .   USE  ITFORCE TEAM.   READ IT .   LEARN IT .   USE  IT .   GENERAL.   GENERAL
RYAN SENDS.RYAN SENDS.

TSgt  TSgt  Huss Huss asks  tha t  the  fo l low ing  web  address  be  sentasks  tha t  the  fo l low ing  web  address  be  sent
out  to  ass i s t  ind iv idua l  in  the  career  f i e ld  to  access  in foout  to  ass i s t  ind iv idua l  in  the  career  f i e ld  to  access  in fo
on courses .    Thanks TSgt  on courses .    Thanks TSgt  Huss  fo r  mak ing  l i f e  eas ie r .Huss  fo r  mak ing  l i f e  eas ie r .
HTTP://HQ2AF.KEESLER.AF.MIL/ETCA.HTM

DANIEL M. MONTGOMERY
4E AF Career Field Manager
COMMAND PUBLIC HEALTH MANAGER
HQ ACC/SGOP
DSN: 574-1278 FAX: 574-4631/comm: (757) 764-1278
E-mail - Daniel.Montgomery@langley.af.mil
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