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Two PHO’s Receive ACVPM Diplomas

Congratulations to two Air Force Public Health Officers
who earned there board certification at the AVMA
Conference recently in New Orleans. The new receipts of
diplomas from the American College of Veterinary
Preventive Medicine are:

LtCol John Stein
LtCol(s) Sheila Kinty

Compensation triad addresses key AF concerns

WASHINGTON -- Three pay initiatives targeting senior
leadership’s concerns about attracting and retaining
quality people are included in the fiscal 2000 National
Defense Authorization bill. These compensation
enhancements target pay raises, and changes to the pay
table and to the military retirement system.

First, the bill calls for a 4.8 percent across-the-board pay
raise effective Jan. 1, and requires pay raises to be set at
half a percentage above the Employment Cost Index
beginning in 2001 through 2006. "These initiatives will
help narrow the pay gap between military pay and private
sector wage growth, " Maj. Justo L. Rivera, chief, pay and
allowance policy at the Air Staff, said.

In addition to the pay raise, the bill also includes a
provision which allows the Defense Department to make a
one-time reform of the current pay table to provide



targeted pay increases for noncommissioned and mid-
grade officers, effective July 1. The reform proposal
marks the first systemic change to the DOD pay table in
nearly 50 years, Major Rivera said.

"On top of the 4.8 percent across-the-board pay raise,
some NCOs and mid-grade officers will receive a one-
time pay increase ranging up to 5.5 percent in July 2000,"
he said.

For example, under the pay table reform, a senior airman
with two years of service would receive an additional 4.6
percent pay increase for a gain of $360 extra for FYO0O,
effective July 1. While a master sergeant with 20 years of
service would earn an additional $365--a 2.3 percent
increase.

"This proposed adjustment to the table will provide
members of the career force progressively higher pay
increase for each promotion,”™ Major Rivera said. "Placing
greater emphasis on pay increases associated with
promotion better recognizes our career force NCOs and
officers for their performance. These actions were
necessary because previous changes in the pay table had
the effect of weighting longevity more heavily than
promotion in determining pay increases.”

The raises keep pay competitive in the junior enlisted
ranks by providing pay growth that outpaces the recent
rise in civilian wages. At the same time, they also
address the pay gaps for more senior NCOs and mid-
grade officers.

Lastly, the bill restores the lifetime value of the
military's retirement system and provides an incentive for
service members to stay at least 20 years in the service,
according to the major.

Service members who entered the armed forces on Aug.
1, 1986 or later, and were affected by the Military
Retirement Reform Act of 1986, will have a choice. They
can either return to a 50 percent-of-basic-pay (High-3)
option with full inflation protection or remain under the
MRRA plan (40 percent multiplier and reduced inflation
protection). If they elect to stay under MRRA, they will
receive a "service bonus” of $30,000 at 15 years of



service by agreeing to serve a minimum of five additional
years on active duty, for a total of 20 years.

"We feel the compensation triad, which 1) advocates full
ECI pay raises as a minimum; 2) reforms the pay table to
recognize performance and level the longevity increases
and 3) restores the value of the military retirement
system, strikes the right balance between the service’s
retention needs and the financial needs of our airmen,”
Major Rivera said.

He pointed out indicators that the military retirement
system and pay are major issues with service members. In
an Air Force survey conducted last fall of more than 600
officers and enlisted members leaving the Air Force,
enlisted personnel indicated that the current retirement
system was the main reason for separating from the Air
Force (58 percent) followed by availability of civilian jobs
and military pay.

In regards to the military retirement system, 86 percent
of enlisted and 87 percent officers disagreed that
"Military retirement provides a good incentive to serve 20
years or more.” When asked about military pay, the
majority of enlisted members and officers felt they could
make more money in the private sector (88 percent
enlisted, 78 percent officers). One-third of the enlisted
said they would change their minds about leaving if they
were put under a 50 percent of base pay retirement
system while 12 percent of officers would do so. Enlisted
respondents said more pay was the single thing the Air
Force could do to keep them in uniform. One in two
airmen said they would stay in if annual pay adjustments
were equal to or higher than private sector wage growth.
A final vote on the authorization bill, which authorizes
funding for DOD, is expected after Congress returns from
recess in September. Once the authorization bill is
approved, the next step is the appropriations bill that
approves an actual budget to carry out the authorizations.
(See Attachment)

“NEW SSGT LIST IS ON THE PH WEB PAGE”




Publication of the AIRMAN’S MANUAL, AFM 10-100 has
been announced please read Gen. Ryan’s message below.

| AM PLEASED TO ANNOUNCE THE PUBLICATION OF THE
AIRMAN’S MANUAL.
THIS MANUAL, DESIGNED TO FIT EASILY IN THE POCKETS
OF FLIGHT SUITS AND BDUS, PROVIDES EACH AIRMAN
WITH A SINGLE SOURCE REFERENCE FOR CRITICAL
EXPEDITIONARY DEPLOYMENT INFORMATION INCLUDING
FORCE PROTECTION, FIRST AID, CHEMICAL WARFARE
DEFENSE, BARE BASE BEDDOWN REQUIREMENTS AND
OTHER COMBAT SURVIVAL SKILLS. IN LATE AUGUST,
COPIES WILL BE DISTRIBUTED TO EACH ACTIVE DUTY
MEMBER, AND 200,000 COPIES WILL BE PROVIDED TO THE
AIR RESERVE COMPONENTS.

2. THE AIRMAN’S MANUAL IS AN EXCELLENT TRAINING
TOOL. |1 EXPECT COMMANDERS AND SUPERVISORS IN
ALL UNITS TO INCORPORATE THIS MANUAL INTO THEIR
TRAINING PROGRAMS. ITS DESIGN MAKES IT
APPROPRIATE FOR USE EVERYWHERE, WHETHER IN A
DEFENSIVE FIGHTING POSITION ON THE PERIMETER OF A
BARE BASE OR IN A CLASSROOM DURING BASIC MILITARY
TRAINING. | HAVE REQUESTED THE SAF/IG TO MAKE
THIS A SPECIAL INTEREST ITEM, IN ORDER TO
ENCOURAGE THE EXCHANGE OF IDEAS ON USING THIS
MANUAL TO REINFORCE OUR EXPEDITIONARY SKILLS.
ADDITIONALLY, THE AIRMAN’S MANUAL WILL BE A CORE
DOCUMENT FOR AETC’S ACCESSION PROGRAMS, THE AIR
FORCE ACADEMY CURRICULUM, AND AT THE AMC
MOBILITY WARFARE CENTER. POSTER SETS ARE BEING
PROVIDED TO EACH WING TO PROMOTE THE USE OF THE
MANUAL AND OUR EXPEDITIONARY AEROSPACE FORCE
CULTURE.

3. AFTER INITIAL ISSUE, AETC/TRSS, DSN 487-6431, WILL
BE MY POC FOR RECOMMENDATIONS FOR FUTURE
EDITIONS, ADDITIONAL COPIES AND LOCAL
REPRODUCTION BY USE OF THE PDO/CD-ROM.

4. THE AIRMAN’S MANUAL IS A VITAL RESOURCE FOR
EXPEDITIONARY AEROSPACE FORCE OPERATIONS. IT IS
TRULY A SURVIVAL MANUAL FOR EVERYONE ON THE AIR



FORCE TEAM. READ IT. LEARN IT. USE IT. GENERAL
RYAN SENDS.

TSgt Huss asks that the following web address be sent
out to assist individual in the career field to access info

on courses. Thanks TSgt Huss for making life easier.
HTTP://HQ2AF.KEESLER.AF.MIL/ETCA.HTM
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